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PRESERVING FIRE DEPARTMENT

by Ira Hoffman

any books have been written about
fire departments. In addition to large
departments (FDNY, Chicago, Los
Angeles, Boston, Dallas, Detroit, etc.),
books have also been written about
smaller departments. In the 30 years that my company has
been in existence we have sold books about a number of
Massachusetts departments, including Barnstable County
(Cape Cod), Boston, Burlington, Cambridge, Chelsea,
Danvers, Leominster, Lowell, Lynn, Milton, Peabody and
Springfield. (To see Massachusetts E.D. books available today

consult the FSP Books and Videos website — Fire-Police-EMS.

com)

These books contain stories of the development of the
department, major fires and incidents, and photos of people,
fire trucks and fires.

Even in an age of eBooks and social media, for many, there is
nothing like a book. Groucho Marx said, “Outside of a dog, a
book is man’s best friend. Inside of a dog it’s too dark to read”
There are a number of publishers, including Arcadia, History
Press, Fire Apparatus Journal and M.T. Publishing who still
publish books aimed at the fire service community.

Think about a book about your department. It would of
interest to current and retired members. It might help in
recruitment efforts, and it might be used as a fundraiser. Is

this possible? A resounding YES! What is needed is: photos,
stories, and a person (or committee) to put it all together.

I'd bet that there is a box of photos in a closet in your station
that shows fires, parades and fire department functions.

Some people and incidents can be identified, but not all. My
suggestion is that the department hold a “locator” meeting on a
Sunday afternoon (as long as it doesn't interfere with watching
a Pats game). Invite all members of the department, past and
present, as well as members of the community to look at the
photos. Offer free food (that usually gets people to come), pass
around copies of the photos (don’t use the originals) and ask
those in attendance to write down names, descriptions, dates,
etc. of the fires or incidents.

Scan all photos and use the highest resolution possible (the
most pixels), make multiple copies of the CD or thumb drive
and give to those members of the department who will use
them at some future time. Keep in mind that you're only doing
the first phase — gathering the information - it may be years
before you actually decide to work on a book, but at least you
have started the process. 3¢

Questions? Do you think you want to start the process?
I'd be glad to help.

Contact me by email: ira@fire-police-ems.com.
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As you are probably aware, at the end of January, State Fire
Marshal Stephen Coan retired after long service to the
Commonwealth and its fire service.

Call/Volunteer Firefighter Training
In 2015, the Massachusetts Call/Volunteer Firefighters
Association (MCFVA) undertook a comprehensive study
of the state of call/volunteer firefighting training in
Massachusetts.

Health & Wellness

In the last issue of Smoke Showin, some of the standards
that provide the framework for health and wellness in
the fire service were discussed: NFPA 1500, 1582, 1583
and 1584.
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First Annual MATRS
Technical Rescue Seminar

Guest Speaker: Tom Pendley

www.MATRS.org | Email: info@matrs.org
Twitter: @masstechrescue
Vendor Registration: strikinbox@comcast.net
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MCVFA’s next Twenty-Five Years

n 2015, the MCVFA celebrated its first twenty-five years representing the Call/

Volunteer in the Commonwealth. Having been in office since January, I have

begun to formulate a direction in which we can build on for the Association’s

next twenty-five years. During those early formative years, the organization and

its leadership accomplished much in representing its members as well as gaining

recognition as a viable participant in both training and legislative issues
concerning the Fire Service within the state.

As much success as we have had, we have been lacking in other areas in the
organization. Recently, we have been reaching out to the EMS side to encourage
those members to be part of our increasingly significant organization. In addition,
the Association is moving to increase training opportunities on-line and in the
field. Then there are the non-firefighting issues that are becoming more important
to our membership. These topics include Health & Wellness, Behavioral Health
and Cancer Awareness. The MCVFA will be developing seminars to bring
attention to our members the need for health and fitness in the Fire and EMS
services. In addition, the Association has had success in developing a program

to address suicide awareness in the Fire Service. Shortly, we will partner with the
varjous Fire Service organizations in the Commonwealth in presenting a Cancer
Awareness program.

Kevin Connolly
President

Having attended a number of national State Benefits Summits, it is not surprising
that the MCVFA faces some of the same problems that the Fire Service faces
throughout the country. This includes, but is not limited to, revenue streams,
membership, training and legislation.

Your Executive Board has been addressing these issues. We meet on a monthly
basis to try to find the best solution to these challenges and others that may come
to our attention. While the E-Board may not always agree on the “how-to”, we do
have the best interest of the Association and its members we represent at heart.

I have recently attended a number of regional meetings, firefighter events and
training seminars in the state to re-introduce the membership and others to the
MCVFA. I feel that this type of communication is very important to the success
of the organization. I will also invite the Regional VPs, Coordinators, and other
members of the Executive Board to get out to these events whenever possible.

You, our members, are the backbone of the MCVFA. Without you, we cannot
realize success as an organization. I feel that we can achieve more by working
together. I urge you to get involved by attending your regional meetings and the
State Meeting in October. If you are a delegate or an alternate, this is part of your
role as your department’s liaison. This is a great way to start moving the Association
on its way to the next chapter. §3 ~ _/"'_"\J ;

) N A r\{)
L | ‘up-:‘cgt ik
Lomty LB (]

www.mvcfa.org 5



Springfield Gampus

ecember 1, 2015 was a terrific day for the
Massachusetts fire service as the Department of
Fire Services’ Springfield campus was officially
dedicated.

This facility is a critical expansion of the Department of Fire
Services’ (DFS) infrastructure to better serve the western MA
fire service with a myriad of resources positioned to have a
positive effect on public safety.

The new training facility is a 6-acre complex with a three-story
live-fire training prop burn building, a five-story training
tower, a new administration and classroom building, and
associated utility buildings. The new building is 18,000 square
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feet with classrooms, locker and shower facilities, and three fire
apparatus bays. The existing burn building was overhauled and
significant repairs were made to the training tower. A water
reclamation system similar to the one at the Stow facility was
installed to recycle and reuse water used in training.

This $13.4 million project was built on the site of the former
Springfield Fire Training Center that the state bought from the
city. Transforming this facility into a state-of-the-art training
facility that can be accessed by all firefighters has long been a
goal of the western Massachusetts fire service. The auditorium
is named after former West Springfield Fire Chief Charles
Flaherty, who as a member of the Massachusetts Fire Training
Council, advocated tirelessly, over decades, for this facility.



In addition to being a firefighter training facility, it also
provides office space for the Mass. State Police Fire
Investigation Unit’s West Team and the DFS’ Division of Fire
Safety’s Code Compliance and Enforcement Unit’s western MA
staff. DFS Special Operations vehicles will also be stationed
here.

The Springfield Fire Department training staff is housed at
the facility as part of a unique state-local partnership. The
city benefits from access to this training facility and the Mass.
Firefighting Academy will be able to take advantage of their
skills and expertise.

The first 9-week Career Recruit Firefighting training class

in the facility began mid-November, 2015 and will graduate
early February 2016 and other courses including a Senior Fire
Officer Forum are already scheduled to take place in the new

facility. 4G

Fireground Air Monitoring

in Ghent, New York caused a day of hazmat team

operations in Massachusetts Hazmat District 5,
Berkshire County. Massachusetts officials were notified
of a shelter-in-place order that extended six miles into
Massachusetts ten hours after New York officials placed the
order. Hazmat teams were tasked with proving the absence of
risk and with eliminating mounting concern over carcinogenic
PCBDs effecting western Massachusetts communities. After
ten hours of wind and fire condition changes, determining the
risk of possible carcinogens from burned oil that might contain
PCBs was a difficult proposition.

U n August 1, 2015, a fire at the TCI recycling facility

The District 5 Hazmat team, along with elements of District 4
Hazmat team, the Mass. National Guard’s First Civil Support
Team (CST) mobile laboratories from Massachusetts, Vermont
and Connecticut were deployed to conduct surface sample

analysis throughout southern Berkshire County. The nearly
12-hour operation provided the impetus for Hazmat to acquire
new technologies called “combustion analysis modeling;” an
add-on to its SAFER Homeland Responder chemical release
modeling software. Combined with an array of wireless
reporting air monitors, a robust new capability was realized.

We have always heard “fires are the most common hazmat
incidents,” but the hazmat aspect of toxic products of
combustion has rarely been considered or addressed during
major fires. There simply was no effective means to quantify
the issue. Toxic products of combustion affect two major and
distinct groups; fire fighters and the community surrounding
a fire. Using our new capabilities, the Massachusetts Hazmat
team has an improved ability to both quantify and qualify
the risk of hazardous materials from products of combustion.

continues on page 8
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continued from page 7

Under a new hazmat directive and through an advisory

from the State Fire Marshal, fire departments can request an
enhanced tier 1 hazmat team response to conduct a developing
strategy called “Fireground Air Monitoring.”

Fireground air monitoring combines our new technical
capabilities and team skills to assess the hazards in three
areas; the exterior of a fire building (or site), the support area,
extending into a wider perimeter where command posts,
rehab, EMS and supporting apparatus are located, and into the
downwind community. The objective is to detect and identify
expected chemical hazards and make recommendations

to the incident command to reduce exposure and risk. A
delicate balance is necessary to not be so rigid as to impede
firefighting operations, but simultaneously make meaningful
improvements to protect firefighters from toxins and
carcinogens while fighting the fire and to protect populations,
especially sensitive ones, from the same hazards.

A fireground air monitoring tier 1 is a 7-member response
with a Technical Operations Module (TOMs) or Hazmat
squad and a Tactical Support Unit (TSU). This response can be
expanded if the need exists.

The advisory to fire departments limits the request to fires
involving chemicals or large volumes of plastic and foams, or
persistent fires with a prolonged downwind smoke condition
effecting sensitive populations. While all fires pose some risk
of toxic products of combustion, the listed fire types posed

a larger and more persistent risk. Hazmat teams cannot be
deployed to every fire.

What to Expect

When a hazmat team arrives at a fire, the first arriving
technician assumes the role of team leader and meets with the
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incident commander to receive tasking/objective assignments
for the team. When hazmat apparatus arrives, initial
reconnaissance is conducted with orthogonal (multi-sensor)
technology to detect and characterize the most common
gas/vapor hazards from combustion. This information is
provided to the incident commander and/or safety officer with
recommendations to initially reduce exposure.

Following the initial reconnaissance, the hazmat team analyzes
the fire type, based on U.S. Environmental Protection Agency
(EPA) data and, where possible, using advanced combustion
modeling to refine the risk assessment, develop a monitoring
plan and assist the incident commander in developing

action plans to reduce risk and exposure, and to develop

risk communication which may be the assurance that no
substantial hazard exists to sensitive populations in the area.
Recommendations may also include decontamination of
firefighter protective ensembles and even apparatus.

Fireground air monitoring is a new science and a work in
progress. While many fire departments are now monitoring
smoke conditions for carbon monoxide and hydrogen cyanide,
Massachusetts hazmat teams are taking safety to a higher

level. This project does not end with current capabilities as the
Hazardous Materials Emergency Response division is working
with technology developers to improve instrumentation

to detect and identify hazardous products of combustion
(gaseous, vapor and particulate). Under current policy hazmat
response capability is necessarily limited to large and high
toxicity risk fires. Through the development of the science of
fireground air monitoring, and the technologies to identify the
hazards, we hope someday to put this capability in the hands of
every fire department and perhaps every fire fighter.

For more information, contact the Hazardous Materials
Emergency Response division of the Department of Fire
Services at 978-567-3150.
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~ CrimsonEMS:

Harvard’s Student-run
Emergency Medical Service

Written by: Bryan Bu (Chief) and Annelie Herrmann (Development Chief), CrimsonEMS

Editor’s Note: The MCVFA first became aware of CrimsonEMS through the MCVFA/SAFER Scholarship Program. A number

of individuals, including the authors, applied for and received scholarships. Each recipient was not only strong academically but

also acutely aware of the service they were providing to their community and their desire to give back to the community.

Since its inception in 2012, Harvard’s
CrimsonEMS has trained scores of student
EMTs. These volunteers then take their
training into the community, using a “students-
helping-students” model of care that fosters

a safer, healthier, and more medically aware
campus. As students themselves, CrimsonEMS
EMTs understand the unique nuances of care needed by their
patients, the majority of whom come from Harvard’s student
body population. Each member of CrimsonEMS is grateful
and humbled to help their peers in such a direct and tangible
way.

Operating under the auspices of Harvard University Health
Services, CrimsonEMS provides standby medical care at

a variety of events, including varsity, club, and intramural
athletics; campus parties; Commencement; and special events,
such as tailgates, concerts, and field days. The organization
has experienced rapid and invigorating growth in its scope of
service with expanded opportunities to provide care to more
patients. CrimsonEMS staffs an average of twelve shifts per
week and has contributed over 600 EMT-hours of service last
semester alone.

Through a partnership with Pro EMS, Cambridge’s primary
transporting 911 service, CrimsonEMS offers state-of-the-art
training to both current EMTs and EMT candidates. A custom
curriculum taught by Pro EMS instructors combines robust
medical knowledge with cutting-edge training tools, including
simulation labs, high-fidelity mannequins, and modern
equipment. EMTSs receive regular in-service trainings, and this
semester will offer lessons in sexual assault response, gender
identity/expression sensitivity, multiple casualty incidents,
active shooter scenarios, and drug use, among others.

Training continues within the organization through a well-
developed mentorship program. A corps of experienced
“First Riders” lead newer members of the organization during
routine patient care. Once newer members have demonstrated
consistent excellence as an active EMT, they are selected to
undergo a series of assessments and evaluations to promote
them to more senior status. During the course of their time
here, an EMT can expect regular opportunities to both give
and receive feedback as part of CrimsonEMS’ culture of
continuous improvement, professional development, and
personal enrichment. This culture has become a cornerstone
of the organization, having been successful in ensuring
high-quality personnel in the face of naturally high collegiate
turnover.

CrimsonEMS has also brought medical training to the
University at large through campus-wide CPR training
initiatives. With the goal of making Harvard a HeartSafe
campus, CrimsonEMS EMTs have begun teaching hands-

on CPR in a variety of public venues, from college dorms to
classrooms to administrative offices. By giving others the tools
to respond in an emergency, CrimsonEMS hopes to play its
part in keeping Harvard safe, even when oft duty.

In addition to Harvard University Health Services and

Pro EMS, CrimsonEMS has strong working relationships

with the Harvard University Police Department and

various administrative bodies across the University. These
organizations share in their goal of finding innovative ways

to deliver the highest-quality care and protection to the
University. To that end, CrimsonEMS remains eager to do

its unique part, building upon a tradition of excellence in
education, awareness, and care for those in the community. §g¢
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Maintain Your MCVFA Member Benefits

The MCVFA Membership Committee would like to remind the members that the
2016 - 2017 Dues Year will be upon us soon. In the next few weeks, all member
departments will be receiving dues notices, either by e-mail or by regular mail.

To keep your $7,000 accidental death and dismemberment policy in place, please
make sure your dues for the coming year are paid in a timely fashion.

- The MCVFA Dues Year runs from July 1 to June 30. The Association depends
on your dues to help cover the costs for the operation and support of ongoing
programs found in your Member Benefits.

The dues remain at $15.00 for Active Members, $10.00 for Retired Members and $5.00
for Junior Firefighters and Explorers. There is no charge for members in the military.

The Membership Committee is also reaching out to those firefighters and EMTs
or departments that are not currently members. Please take a look at what the
Association has to offer (Member Benefits) and consider becoming a member.

The MCVFA would like to thank you for being a valuable member and hope

you have taken advantage of some of the many benefits that the Association has
to offer. Recently, the Association added BJ’s Wholesale Club and Anna Maria
College On-Line Programs to its current benefits. We are open to your input and
look forward to sharing any ideas you may have. #g#

If you have any questions, please to not hesitate to contact us at mcvfa@mevfa.org.

Duties & Responsibilities of Delegates & Alternates

In addition to the specific duties and responsibilities that are
required by the Bylaws, each Delegate/Alternate should:

A. Serve and function on MCVFA committees when
requested to do so.

B. Attend, to the greatest extent possible, all meetings and
take an active part in the deliberations and actions of the
MCVFA.

C. Act as the liaison from the Member Fire Company to the
MCVFA and back to the Member Fire Company.

D. Report on MCVFA activities and business whenever and
wherever such reports are requested or necessary.

E. Promote programs that are in the best interests of the
MCVFA and communicate all information of mutual
interest.

F. Actas the agent of the MCVFA and the sponsoring fire
company to further the growth of the Association with
respect to increasing membership.

10 Spring 2016

G.

H.

Act in a professional manner to enhance the image of the
MCVFA.

Strive to improve the proficiency and the image of

the Call/Volunteer Fire and EMS Services and to support
programs and activities which will tend to reduce loss of
life and property and improve the quality of the fire
service.

Support the Bylaws of the MCVFA.

Provide information to the Chaplain or a member of the
Member’s Welfare Committee regarding members who are
having difficulty.

Provide input to MCVFA Social Media and SMOKE
Showin’ regarding upcoming events your department
or area is scheduling.

Act as liaison to local newspaper and cable companies to
air public service announcements.




Interested in Being an MCVFA Officer?

Nominations Are Now Open.

The Association Bylaws created the Elections Committee to
oversee the entire elections process. Every April, the Elections
Committee must notify the membership of positions whose
term of office will conclude on December 31.

Positions to be decided at the Annual State Meeting
in October are:

Treasurer of the Association
Larry Holmberg of Chesterfield is the incumbent.

Eligibility:
1. Any Active Member of this Association who has been an

active member in good standing for three (3) consecutive
years is eligible to hold this office.

2. A candidate must be a B-1, B-3, B-4, B-5, B-6, or B-7
member.

Positions to be decided at Regional Meetings held
by September 20 are:

Region 1 Vice President
Bryan Moinz of Westport is the incumbent. 2-year term

Region 2 Vice President
David Thompson of Essex is the incumbent,
2-year term

Region 3 Vice President
Robert Silver of Millbury is the incumbent.
2-year term

Region 4 Coordinator
vacant, 2-year term

Region 5 Vice President
Paul Vallone of Clarksburg is the incumbent.
2-year term

Eligibility:
1. Any Active Member of this Association who has been an

active member in good standing for three (3) consecutive
years is eligible to hold this office.

A candidate must be a B-1, B-3, B-4, B-5, B-6, or B-7
member.

N

This announcement opens the nomination process. Anyone
interested in being a candidate for any of these positions,
including incumbents, should express their intentions to the
MCVFA Office by July 1.

The Elections Committee will then review all potential
candidates to determine their eligibility and submit a slate
of qualified candidates to the Delegates and Alternates by
August 15. (o]

If you have any questions about the election process
or the duties of the various positions, please contact
the Elections Committee at elections@mcvfa.org or you
may call Larry Holmberg at 413-296-4247.

MASSACHUSETTS
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Special Membership Offer Just for MCVFA Members!

WHOLESALE CLUB

1. Get $10.* off Our $50. Annual Membership Fee
or $20.* off Our $100. Rewards Membership Fee

2. 3 Additional Months of Membership FREE!

3. FREE Second Membership Card
(For another household member)

This special offer is not available online or at any
BJ’s Club location!

Application is available at
http./mcvfa.org/files/2016/01/MCVFABJsApp.pdf

Payment Accepted: Credit Card or Check

Please return your payment and completed
application to:

MCVFA/BJ’s Membership
P.O.Box 13

Northfield, MA, 01360-0013
*Regular Memberships are $40. for 15 months
*Rewards Memberships are $80. for 15 months

Existing members can renew their current memberships for the discounted
price. The 15 months will be added to their expiration date.

www.mvcfa.org 11



MCVFA Representative

appointed to the
Fire Service

Commission

Captain Mike McCullough, Lakeville FD
Representative from the MCVFA to Fire Service Commission

Fire Marshal Stephen Coan retired after long service to

the Commonwealth and its fire service. Marshal Coan
held that office since the inception of the Department of Fire
Services, which consolidated the functions we know as DFS
today from many different state agencies into one agency. His
retirement put into motion the first State Fire Marshal search
and appointment since the DFS and the Massachusetts Fire
Service Commission were formed. For the first time, MCVFA
had a direct voice in the appointment of the State Fire Marshal.

AS you are probably aware, at the end of January, State

To give you a history lesson in this process, the legislation
creating the Department of Fire Services in the early 1990’
also created the Massachusetts Fire Service Commission. The
Commission is statutorily charged with the appointment of the
State Fire Marshal; promulgation of regulations and policies
pertaining to the operation of the Office of the State Fire
Marshal; review of the annual budget developed by the Office
of the State Fire Marshal; advising the Office of the State Fire
Marshal regarding state and national fire codes; and consulting
with the Massachusetts Fire Training Council to develop
standards for fire investigation and certification. In 2012,
Governor Deval Patrick signed into law legislation adding

a member nominated by the MCVFA to this commission.
Before that time there was no MCVFA representative on either
the Fire Service Commission or the Fire Training Council. I
have been serving in the Fire Service Commission seat since
2013 and my term ends in 2016.
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The current members of the Commission are:

o Chairman and Everett Fire Chief David T. Butler,
Representative of Fire Chiefs’ Association of Massachusetts
(FCAM) - Community from Metro District 13

« Boston Firefighter Edward A. Kelly, Representative of
Professional Fire Fighters of Massachusetts

o Winchester Fire Chief John E. Nash, Representative of
FCAM Fully Paid Fire Department

o Mr. John K. Golembeski, Representative of the Insurance
Industry

o Palmer Fire Chief Alan J. Roy - Representative of FCAM
Part Paid, Part Call Fire Department

 Russell Fire Chief Michael A. Morrissey - Representative of
FCAM Full Call Fire Department

o Lakeville Fire Captain Michael ]. McCullough -
Representative of MCVFA

« Daniel Bennett, Secretary, Executive Office of Public Safety
and Security(Ex-Officio); Designee: Undersecretary Patrick
McMurray

Once Marshal Coan announced last November his intention
to retire and a Job Posting had been issued by the Human



Resources Department, the Fire Service Commission met in
December and January to review and make decisions on the
candidates for State Fire Marshal. Ten applications for the
position were received by the filing deadline. Applications
were received from both in-state and out-of-state candidates.

Of the ten applications, six candidates met all the preferred
qualifications listed in the job posting and were interviewed
by a subcommittee of the Commission made up of Chief John
Nash, Chief Michael Morrissey, PFFM President Ed Kelley,
and myself. The subcommittee then forwarded the names

of the two strongest candidates to be interviewed by the full
Commission. Once the full commission met and interviewed
the two finalists, Deputy State Fire Marshal Peter Ostroskey
was offered the job which he accepted. Deputy Marshal
Ostroskey was appointed as Acting State Fire Marshal effective
upon Marshal Coan’s last day of January 29, and would become
State Fire Marshal after the administrative hiring process is
completed.

Looking back, I felt the selection process went very well. The
candidates that we had to choose from were very strong,

and all had call/volunteer experience in their careers. Asis
evident from the list of members of the Commission and
where they come from, the interests of our fire service here in
Massachusetts is very broadly represented both geographically
and by department type on the Commission. During the
discussions and decision-making, the groups represented

were all looking for the same qualities and skills from the
candidates, selected the same finalists, and worked together for
the same goals. I think the process we went through is a good
indicator for the fire service in this state and its future that the
representatives of these various groups can come together and
work for the benefit of all. The major fire service organizations
in the state, DFS as a whole, and the incoming State Fire
Marshal benefit from this selection process as opposed to a
political appointment from outside the service.

In closing, I believe the Massachusetts Fire Service and
particularly MCVFA has benefitted from the long tenure and
service of State Fire Marshal Stephen Coan. I wish him well in
his retirement. I also wish incoming Marshal Peter Ostroskey
the best of luck and hope his tenure as State Fire Marshal is as
successful as his predecessor’s was.

Department invoicing available!

Call 800.522.8528 or em

One stop shopping for

ail support@fire-police-ems.com

all your texts, DVDs and training materials

located just minutes from the Mass Fire Academy
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Call/Volunteer Firefighter Training

By Chief Joe Maruca

In 2015, the Massachusetts Call/Volunteer Firefighters
Association (MCFVA) undertook a comprehensive study of the
state of call/volunteer firefighting training in Massachusetts.
This was the first ever study of its type. You can view the

data from this study along with an analysis of the data and
recommendations based upon the data at the MCVFA website.
Starting with this issue of Smoke Showin’, the MCVFA will
highlight some of the key information and recommendations
from this study.

102 fire chiefs participated in this survey. They represented
all types and sizes of Massachusetts fire departments.
Departments from all corners of the Commonwealth

are represented in the data. The data is comprehensive
coming from more than a quarter of all the departments

in Massachusetts, and about half of all call/volunteer or
combination departments.

It is the goal of the MCVFA that this study, and follow-up
studies, will be used to increase and improve the training

you get. The MCVFA is meeting with the Massachusetts
Firefighting Academy, the Fire Chiefs Association of
Massachusetts, the Fire Training Council and many other of
your fire service partners to review this study and see how we
can all work together to fulfill its recommendations.

In this first installment of the training survey, we look at what
the data tells us about the demographics of the Massachusetts
Call/Volunteer Fire Service. The survey collected a great of
demographic information from the fire departments so that
we could accurately define the volunteer service in our state.
Here’s what we discovered.

> The typical small town in Massachusetts (8456 people) has
a combination fire department with about 28 call/volunteer
firefighters, 9 career firefighters and 1 part-time firefighter.
It is likely located west of Route 495. It provides EMS and
most likely provides ambulance service. It has an operating
budget of $836,572.00, but only spends $19,230 or 2.5% of
its budget on training.

> While this profile is of a fictional or composite fire
department, it is helpful as tool to represent and define what
is typical in our state.

> Based upon the survey data there are approximately 1000
volunteer firefighters, 3800 call firefighters and 550 call/
volunteer EMS providers in Massachusetts. Within the
combination fire departments, there are about 130 part-
time or per diem firefighters and 1400 career firefighters.
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We also estimate that spread across all of these departments
there are roughly 140 auxiliaries or support firefighters and
300 junior firefighters or Explorer Scouts.

Estimating a current total of about 5350 call/volunteer
firefighters and EMS providers indicates that there has been
a significant drop in the number of call/volunteer firefighters
and EMS providers in the past decade. In 2005, as part of
the legislative effort to pass the McNamara Law, the MCVFA
surveyed fire departments and found a total of 6269 call/
volunteer firefighters and 512 EMS providers were active at
that time. This fits much of anecdotal evidence of a national
trend in the reduction of volunteer firefighting forces. It
indicates that since 2005, the Massachusetts call/volunteer
firefighter and EMS provider population has dropped from
6781 to an estimated 5350. This is a loss of 1431 firefighters
and EMS providers, or a 22% decrease.

In addition to this broad view of the typical small town fire
department, the survey data was broken into two sub-groups.
One group represents the smallest communities, those with
populations of 3000 or less, and another group represents the
larger communities that use call/volunteer firefighters, those
with populations between 12,000 and 37,000.

The Small FD Subset (as it is called in the survey report)
found that the average small call/volunteer fire department
has about 17 call/volunteer firefighters, 0 career firefighters
and 0 part-time firefighters. It is likely located in Western
Massachusetts (Berkshire, Franklin, Hamden or Hampshire
County). It provides EMS first response, but does not operate
an ambulance. It has an operating budget of $58,666 and
spends $2342 on training.

The Large Combo FD Subset (as it is called in the survey
report) indicates that the average call/volunteer/combination
fire department serving communities with a population of
greater than 12,000 people has about 21 call firefighters and 19
career firefighters. They have no part-time firefighters and no
volunteers, and they have one auxiliary or support firefighter.
They typically have 2 EMS providers who are not firefighters.
These largest departments provide ambulance service, mostly
at the ALS-Paramedic Level. It has an operating budget of $2
million, and will spend $27,761 each year on training.

When you look at these two subsets, it becomes obvious that
the call/volunteer fire service is spread across a great diversity



of fire departments that makes it difficult to generalize. What
is true about our service in the smaller towns is not necessarily
applicable to the larger fire departments. One size does not fit
all.

When it comes to training, the overall data shows the
following:

« Call/Volunteer firefighters train with live fire once each year.

o The typical call/volunteer firefighter has Training to the
Firefighter I (NFPA 1001) level, however only about
one-half of the call/volunteer firefighters are certified to the
Firefighter I level.

« Most call/volunteer firefighters attended a Massachusetts
Firefighting Academy (MFA) class or seminar once in the
past 12 months.

« Call/volunteer firefighters typically train with his/her
mutual aid partners twice a year.

« Call/volunteer firefighters are putting in between 26 to 50
hours of training each year at their fire station.

« Most call/volunteer firefighters attend at least one training
class or seminar at an outside agency for about 1 to 6
hours per year. This data tends to match up and confirm the
statement that they attended a MFA class or seminar once in
the past 12 months.

The typical call/volunteer or combination fire department’s
training program offers training or a drill
to their firefighters twice per month.

The typical call/volunteer or combination
fire department has the following
training equipment:

« 3 or more CPR manikins. i
I it

o A fire-training manikin.
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o A smoke machine.

Ownership of fire training manikins and
smoke machines was high, with about
75% of all departments surveyed having
both. Keep in mind that 25% of these
departments have neither. This means
that about 50 of the call/volunteer and
combination fire departments across the
state lack these basic training tools.

However, the typical call/volunteer or
combination fire department does not
have the following training facilities:

« Computer Fire Simulation Software.
849% lack this.

o Any kind of live fire training prop.
69% lack this.

o A ladder-training tower, platform or
prop. 76% lack this.

www.Nation

About half (48%) reported having regular access to a smoke
building or burn building for training.

About three-quarters (72%) of departments do not have a
smoke building or burn building. (Interestingly, departments’
appear to have reported having more smoke/burn buildings
and trailers than the project coordinators thought existed in
Massachusetts). The data showed:

o 7% of departments have a Smoke Building

o 13% of departments reported having a smoke/burn building.
(This means 13 departments who participated in the survey
have a smoke/burn building, and it indicates there may be
as many as 26 smoke/burn buildings of some type around
the state.)

3% of departments reported having a smoke trailer.

o 5% of departments reported having a smoke/burn trailer.

Finally, 25% of the call/volunteer and combination
departments do not have a single certified fire instructor.
However, 23% have five or more certified fire instructors.

This study paints a pretty clear picture of the call/volunteer
fire service in Massachusetts, and the current levels of training
and training resources. Think about how your department
compares. Does this sound familiar? In the next issue of
Smoke Showin’, we'll look at some specifics. 3¢

IHS TITUTE

alEMSInstitute.com:  1-800-497-6752
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HEALTH &
Wellness

the last issue of Smoke Showin’, some of the standards
I n that provide the framework for health and wellness in

the fire service were discussed: NFPA 1500, 1582, 1583
and 1584. Whether your department has implemented these
standards or not, every individual in the fire service can take
steps on their own to improve their personal well-being. We
all have the power to make choices that support our health on
a daily basis. Nutrition, physical fitness, sleep and stress all
influence how well firefighting/emergency response duties can
be carried out and how safe we keep ourselves and others in
the process. Health and wellness matter in every department,
at every level, every day. It can be challenging to make that
commitment and figure out where to start, so some initial steps
are discussed here.

One of the biggest things that stands in the way of better habits
is the fact that we are very good rationalizers — with little effort
we justify choices that we know deep down aren’t the greatest.
Have you ever noticed how many excuses you make to yourself
in a day? The reality is that nobody’s habits are perfect, so
there’s always something we can do to be a little healthier, but
first you have to decide that you want to. Bad habits have a
sneaky way of piling up when were not paying attention —

fast food, lots of sitting, lots of stress and little sleep can set

up a perfect storm. A few extra pounds turns into twenty or
thirty (or more), or maybe you're lucky and don’t gain weight;
regardless, the effect on your blood pressure, cholesterol, blood
sugar, and/or body composition isn’t likely to be good.

The change may be gradual, so you don’t recognize right away
that you feel more sluggish, have more aches and pains, less
stamina, less focus or just generally don't feel up to par. It can
be tempting to ignore these things or attribute them to ‘getting
older, but more often than not we become the victims of our
own choices. None of the choices seem terrible individually,
so we underestimate the cumulative effect; or maybe we know
things are adding up, but perpetually vow to deal with them
‘soon. In either case, we suffer, since we're the only ones that
have to live in our bodies. As a first responder, things that
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negatively affect your well-being can snowball and affect others
too though - your family, your crew, the public you serve.
Taking care of your health is a critical part of helping make
sure everyone goes home.

I am continually amazed by the selflessness of the first
responders I meet — there aren’t many groups where courage
and generosity exist on such a widespread basis. What is also
surprising though, is the widespread perception that T don't
have time to take care of myself’. This scares me because you
don’t have time not to; your ability to take care of anyone else
is predicated on your own well-being. Taking care of yourself
isn't selfish, it’s a life safety issue. If this isn't something

being modeled in your department, then don’t wait around,
lead by example. It doesn’t have to be anything dramatic -
accumulating small changes is a lot better than big changes
that never happen. Encourage a friend or a family member
to do something healthy with you. NVFC’s Heart Healthy
Firefighter website (www.healthy-firefighter.org) is a good
place to look for ideas to get started.

As an organization, we're working on making health and
wellness workshops available throughout the state and adding
additional resources to the website. If you know there’s a topic
that would be helpful, reach out and say so. If you know of
people in your community or region who have health and
wellness expertise they are willing to share, let us know. Share
your successes on the MCVFA Facebook page. The more we
expand our communication and infrastructure, the better we
can help each other. Health and wellness in the fire service is
a national issue that isn’t going away. While some wait and
worry about what will be mandated when, let's move forward,
individually and collectively, because we know that it’s the right
thing to do. What is one small thing that you can do today to
support your health? DO IT. 4G
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Covering the counties of Barnstable, Bristol, Dukes,
Middlesex, Nantucket, Norfolk, Plymouth

Vice President Bryan Moniz, Westport

I recently had the opportunity to take the rehab course
offered through the Massachusetts Fire Academy;

this was a very educational and informative class. We
learned about the importance of rehab and that certain
aspects actually start at the beginning of your shift, long
before the first run (hopefully).

There are many things to consider before you head into
your shift; what you do the night before has an impact
on the condition of your body. For example, if you
have a healthy relaxing family dinner consuming non-
alcoholic beverages the night before, you are helping
fuel your body to perform well. However, if you stay
out late and consume several alcoholic beverages, you
are more likely to impair your sleep quality and become
dehydrated. Your body will be less able to handle the
stress if there is an incident at the start of your shift.

There is a lot more to rehab on the fireground than
going to the canteen truck and grabbing a bottle

of water or Gatorade. True rehabilitation involves
appropriate screening and, if necessary, medical
monitoring of the firefighter before they can return to
staging or to operations. Remember, this is for your
health and safety so you and everyone else goes home
safely. How many times have we said or heard “I don't
need rehab”? I hope the answer is never because we
all need rehab and rehab is not just for the firefighters
on-scene, it is for all first responders: Police, Fire, EMS,
EMA, etc. So please remember that to be safe on the
fireground you need to start preparing your body long
before your shift and long before that first incident.

After the classroom portion, we were invited to tour the
State Rehab trucks. I spoke with one of the instructors
about the development of the State Rehab protocols.
Many fire service agencies including the MCVFA were
involved and he thanked them for their honesty and
dedication to the process. All the instructors had great
praise for our very own Tom Burnett and his involvement
in the process. The Department of Fire Services has
developed a rehab accountability tag that helps you to
easily follow the rehab flow chart. Just contact the Fire
Academy or DEFS to obtain a supply of tags.

The rehab course is available online through the Fire
Academy at the link below:
http://mfa.chs.state.ma.us/mfa_courses/
courseDetails.asp?cid=458&curr=1

The rehab standard is a statewide protocol for all
responders so if you are not familiar with it you soon
will be.

VP Bryan Moniz may be reached at
vpregion1@mcvfa.org or 508-509-3531.

€ REGION

Covering the counties of Essex, Middlesex

Vice President David Thompson, Essex

West Newbury Firefighters ¢ Junior Firefighters
Photo by Steve Bartolo, Groveland FD

The American Lung Association raised over $450,000

at the Fight for Air Climb, which was held in Boston

on February 6. Region 2 Firefighters from Boxford,
Salisbury, Wakefield, Gloucester, Topsfield, Stoneham,
Lynnfield, Lynn, Merrimac, Waltham, Hamilton,
Medford, West Newbury and many more firefighters
from across the country attended the Fight for Air
Climb. Each firefighter climbs 41 flights of stairs in gear
with a pack. Next year’s climb is being held February 6,
2016, at One Boston Place in Boston. See Fight for Air
Climb on-line for more climb results and information
on next year’s climb. Also, see our MCVFA Region 2
North Shore FB page, February 9th posting, of West
Newbury’s experience brought to you by Manual
Media’s Video. The Fight for Air Climb is a great way to
have your department promote health and wellness.

Massachusetts Fire Academy Class 057 held training in
the -20 degree wind chill, training in various different
structure fire scenarios at Stow Fire Academy. MFA
Class 057 worked out of Groveland with lead instructor
Skip Mullin. Their graduation ceremony was on March
3rd at Pentucket Sr. High School.

continues on page 18
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The threats faced by firefighters in the modern day are
far more complex and unforgiving than in the past. It is
this type of training that allows firefighters to safely do
their jobs and protect the public. Excellent Work! See
Groveland Fire Department’s FB page for posting and
photo.

The Massachusetts Call Volunteer Firefighters’
Association membership drive has begun in Region 2.
Let your department know it’s time to renew.

There are many financial advantages and training
opportunities with membership and MCVFA can have
a positive impact for you, your department and your
family. If you have questions about membership or
these benefits, contact the membership committee at
membership@mcvfa.org.

MCVFA is always looking to hear from you! Let us
know of your departments’ events, send us your photos
of training, volunteering, or let us know about your
fundraising event, promotions, retirements, product
recall info, etc. If you think it is important, we want

to know so we can include it on the MCVFA Region

2 North Shore Facebook page or in this column. The
MCVFA is hard at work representing you, the call/
volunteer firefighter/EMT.

Regional Coordinator Lisa Evans

€ REGION

Covering the counties of Worcester, Middlesex,
Norfolk

Vice President Bob Silver, Millbury

On February 21, Millbury Fire Department hosted one
of a first Basic Animal Rescue Training (BART) classes
held in Massachusetts. Melonie Dadah, Firefighter/
EMT, from Grafton Fire Department was one of

the attendees. We all take these classes, CPR/First
Responder, etc., knowing that some day we may need to
use the skills. Melonie was only four days from taking
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the BART class when those skills were called on at a
house fire in Grafton, MA. Two dogs were rescued and
one was unresponsive. Melonie and another firefighter
performed CPR on the dog and shortly thereafter, the
dog was at Tufts Veterinary Hospital drinking water.
Basic Animal Rescue is new to the state and already
making an impact. Pets are part of people’s families and
knowing Basic Animal Rescue is going to play a big part
in letting families know that we consider them family
also.

Please keep an eye out for upcoming classes and please
consider taking this life saving class.

VP Robert Silver

Editor’s Note: BART training is being brought to the

state through a partnership of the State of Massachusetts
Animal Response Team (SMART), the Massachusetts
Veterinary Medical Association (MVMA), Massachusetts
Veterinary Technician Association (MVTA), Becker
College, Massachusetts Call/Volunteer Firefighters’
Association (MCVFA) and with the cooperation of the
Massachusetts Fire Academy.

BART was developed by a Minnesota veterinarian who
recognized a gap in preparing and responding to pets
encountered in emergencies and disasters. BART’s
mission is to empower firefighters and other first
responders to be prepared and equipped to address pets



and livestock encountered in emergencies and disasters.
BART serves to honor the human-animal bond and
preserve human health, safety and well-being. They've
trained over 5,000 people across the United States and
continue to expand as awareness of their mission grows.
In Massachusetts, Phase 2 of the project was just
completed; there are now 13 certified Massachusetts-
based trainers, all veterinarians or veterinary technicians.
There are also approximately 100 trained responders (fire,
police, EMS, animal control officers, CERT members, etc.)
Phase 3 will start later this year as the training is brought
out to local departments.

To learn how your department can get this training,
contact Dr. David Schwarz, DVM, at
dschwarz@smartma.org.

For more information about BART, go to
http://basicanimalrescuetraining.org.

(O REGION

Covering the counties of Franklin, Hampden, Hampshire

Acting Vice President Jason Connell, Williamsburg

Since VP Kevin Connolly has been elected to serve as
MCVFA President, I have offered to fill in as regional
VP until we can find a more permanent replacement.
At the Regional Meeting in South Hadley in January, I
was elected to the position. Kevin has offered to lend a
hand and, along with Matt Lemieux serving as Regional
Secretary, I see a smooth transition.

Our region represents 38 fire departments and 824
members. Id like to thank them for continuing to
support the Association. I'd also like to invite those
non-member departments to take a look at what we
have to offer. Also, if anyone has ideas for presentations
at our meetings, please let me know.

Congratulations to Chief Russell Anderson of Granby.
He has been chosen to become Southwick E.Ds next
chief beginning in April! And Best Wishes to Chief
Richard Anderson (yes they are brothers) on his
retirement from Southwick.

I would also like to remind the membership that there
are no longer two State Meetings after members at the
last State Meeting in October approved the elimination
of the Spring meeting. The Annual State Meeting will be
held in October in Region 4. I will get out more details
as they become available.

© REGION

Covering the counties of Berkshire

Vice President Paul Vallone, Clarksburg

Firefighters Learn Extrication
Techniques in Dalton

By Marc J. Wrzesinski

(Permission to reprint courtesy of iberkshires.com)

On a chilly and early Saturday morning, more than a
dozen new to early-in-their-career firefighters came out
to meet with training officers and veterans to learn some
valuable skills.

This morning? The proper techniques of extrication
from an automobile.

Using a mixture of hydraulic and hand tools from Hurst,
the trainees cut into two separate cars and pulled them
apart piece by piece.

This was the sixth of seven planned classes, with

the final class to be a live fire training drill still to be
scheduled. Leading the this extrication class was Dalton
Fire Department’s Lt. Dave Thomas, with the assistance
of Lt. Devon Whalen of Lanesborough Fire Department
and Corey Wilcox of Lee Fire Department.

Lt. Thomas explained that he training program

began with Dalton Fire Department but quickly
spread countywide as other smaller fire departments
joined in to train together and share their wealth of
knowledge. For new recruits, the classes act as a great
primary to taking the Massachusetts Fire Academy 1-2
Certification class in Springfield.

continues on page 20
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The classes have been designed with a mixture of lecture
and practical application with a major emphasis on
safety. Previous classes covered topics such as proper
hose training, venting and forcible entry.

Despite the brisk weather and early morning, the
trainees were very engaged and eager to learn according
to Thomas. Trainees came from departments all
over the county, including Dalton, Lee, Richmond,
Lanesboro, Hinsdale and New Ashford.

One of the topics discussed heavily while training was
the proper way to present yourself as a professional
firefighter in this day and age of social media. Many
departments around the country have come under
scrutiny for posting videos of fires or incidents that they
responded to. Any small error or the way something is
handled can became a major public relations issue for a
department.

Thomas hopes to continue offering the classes and
training in the future with the aid of his fellow veteran
firefighters and the support of the departments
countywide.
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Great Barrington Firehouse Sets CPR
Open House After One of Its Own Is
Saved

(Permission to reprint courtesy of iberkshires.com)

Chris Nelson, Ed McCormick and Marc Palumbo posing with

the Great Barrington Fire Department.
Photo courtesy of Lee Rogers
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Ed McCormick, a Great Barrington firefighter for more
than 50 years, has helped many people in emergency
situations during his service to the town.

At this past Thanksgiving’s annual Turkey Trot Race

at Bard College at Simon’s Rock, some of his brother
firefighters returned the favor by aiding him in his time
of need.

McCormick, 68, had been walking and talking with
Great Barrington Fire Captain Marc Palumbo and
firefighter Chris Nelson on the race course and had just
moved ahead of them when they saw him fall over. They
knew it was serious by the way McCormick had fallen,
and it turned out he was in cardiac arrest.

Palumbo and Nelson immediately started
cardiopulmonary resuscitation (CPR) to stabilize him,
with help from a nurse on the scene. The Southern
Berkshire Volunteer Ambulance Squad and personnel
with the Great Barrington Police Department responded
and managed to restart McCormick’s heart with a
defibrillator and intravenous drugs.

“It was ironic that one of the first people to come to my
aid, Marc Palumbo, was a guy I had convinced to join
the Fire Department 12 years ago. You know who your
friends are when you're in need, and when I needed

it most, I was fortunate to have an incredible array of
friends and colleagues on hand. They literally saved my
life,” McCormick said. “I can’t thank the first responders,
the Southern Berkshire Volunteer Ambulance Squad,
the Great Barrington Police and Fire Departments, and
Fairview Hospital enough for their professionalism,
swift actions and wonderful care”

As a special thank you to the first responders and to

the community, the McCormick family is sponsoring

a special CPR training in partnership with the Great
Barrington Fire Department and Southern Berkshire
Volunteer Ambulance. This free event will be held at the
Great Barrington Firehouse on Saturday, Jan. 23, at 10
a.m. While it’s not a full certification class, attendees will
learn many of the basics that could help save a life in the
event of an emergency.

Fire Chief Charles Burger noted the importance of
bystanders knowing and being able to start CPR.

“In Ed’s case, there were trained firefighters present, but
I cannot emphasize the importance of having willing
bystanders trained in CPR ready to start resuscitation
immediately in these emergency situations,” he said.

Chief Burger noted that quickly administering CPR is
essential to provide a stricken individual with the best
possibility of a full recovery.



Burger urges all citizens to get CPR training. For
additional CPR training options, area residents can
contact Southern Berkshire Volunteer Ambulance or
Fairview Hospital.

McCormick is returning to health and looks forward to
getting back to his law office and continuing to serve his
community.
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Surface Ice Rescue Class in Lee, MA
Photos by Cory Michael Wilcox, Lee Fire Department

e

T
. S —— i

©0000000000000000000000000000000000000000000000000000000

Remembering Honorary Pittsfield
Police Officer Shavez Forte

By Chief Trish Carlo, Savoy Police Department
Photos by Mike Doyle, Dalton Fire Department and Trish Carlo

Honorary Pittsfield Police Officer Shavez Forte, age 6,
passed away on January 25, 2016. Honorary Officer
Forte was diagnosed with brain cancer on October

2, 2015 and was sworn in to the Pittsfield Police
Department on November 16, 2015. He was partnered
with Officer Darren Derby from the Pittsfield Police.
Officer Derby took this strong and brave little officer
under his wing, teaching him and rooting him on, off
and on duty.

When Shavez was diagnosed in October, being a family
friend I knew we needed to lift his spirits before his
treatments started. Shavez wanted to become an officer
when he grew up so I called upon the Pittsfield Police
Department to get a “get well” card going within the
department. We wanted to show him the support he
had from all of his local police officer friends. The
Pittsfield Police Department went above and beyond.
They secured funds and volunteers to help set up a
Halloween party for Shavez, his friends, and family.

continues on page 22
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He was given a ride to the party in the
department’s Bearcat SRT vehicle and was met
by teachers, friends, family, and the general
public. Food, items for a Chinese auction,
and a disc jockey were donated and everybody
enjoyed the Halloween costume party.

Shortly after the party, Shavez began his
treatments at Baystate Hospital in Springfield,
Mass. He attended a weekly chemotherapy
treatment for 6 weeks. Unfortunately, in late
December we learned that the chemotherapy
had not been effective and the tumor had
grown significantly.

With Christmas around the corner, we needed
to keep Officer Forte’s spirits bright. He was
able to enjoy Christmas with his mother,
Joallen, sister, Jaziyah, along with the rest of his family.

Tower 1 Pittsfield Fire Head Quarters October 31, 2015

I write this little story about a brave and strong little boy
with sadness. However, I also write because of the life
lessons he taught to so many along the way. Help those
who need it and never give up. Perfect traits for such a
small courageous little boy.

January 2 was Shavez sixth birthday. A pool party was
put on by family and friends. Local police, fire, and
EMS departments greeted Shavez and sang him happy
birthday before he entered his party.
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RIT (Rapid Intervention Training) at Cheshire Fire Department
Photos by Fire Chief Tom Francesconi

Recently members of the Cheshire Fire Department injured. It takes specialized training to remove a fully
practiced RIT (Rapid Intervention Training). RIT is outfitted firefighter from a burning building. Great job
designed to save firefighters when they become lost or to the members that participated.
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2013-2016

MCVFA Member
Departments

Region 1

Acushnet
Aquinnah
Avon

Carver
Chilmark
Dartmouth #1
Dartmouth #2
Fall River EMA
Freetown
Halifax
Hanson
Lakeville
Marion
Mattapoisett
Middleboro
Onset
Plympton
Raynham
Rehoboth
Rockland
Seekonk
Swansea
Wareham
West Barnstable
West Tisbury
Westport
Whitman
Total - 677

At-Large
Mashpee - 1
Norton - 1
Norwell - 1

Region 2

Georgetown
Groveland
Merrimac
Topsfield

West Newbury
Total - 159

At-Large
Ipswich - 1
Rockport - 1

Region 3

Blackstone
Brookfield
Clinton
Douglas
Dover
Dunstable
Holden
Mendon
Millbury
Oxford
Pepperell
Shrewsbury
Sutton
Templeton
West Brookfield
Winchendon
Total - 434

At-Large
Phillipston - 1
Worcester - 1

Region 4

Agawam
Ambherst
Ashfield
Belchertown
Bernardston
Blandford
Buckland
Chesterfield
Colrain
Erving

Gill

Goshen
Granby
Granville
Hatfield
Hawley
Heath
Huntington
Leverett
Monson
Montague Center
New Salem
Northfield
Orange
Palmer
Rowe
Russell
Shelburne Center

Southampton
South Deerfield
South Hadley #2
Sunderland
Three Rivers
Tolland
Turners Falls
Warwick
Westhampton
Williamsburg
Total - 824

At-Large
Greenfield - 3
Hadley - 1
Wilbraham - 1

Region 5

Adams Alerts
Alford
Cheshire
Clarksburg
Dalton
Florida

Great Barrington
Hancock
Hinsdale
Lanesborough
New Ashford
Otis

Peru

Savoy
Williamstown
Windsor
Total - 409

At-Large
Lanesborough - 1
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Get Social f »

Join your fellow firefighters on Facebook!

The official MCVFA and MCVFA Legislative Facebook
pages are your place to get news and information
concerning the Massachusetts Call/Volunteer
Firefighters' Association.
www.facebook.com/MCVFAff
www.facebook.com/MCVFAlegis
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And make even more connections by following us on
Twitter. www.twitter.com/MCVFA

New Advertising Opportunity

A new section has been created for advertising in Smoke
Showin’. The new section marketplace directory will
feature business card size ads which will appear in the
back of the magazine. This will be a great opportunity to
promote a company or service to your fellow firefighters.

Pricing is for placing an ad in one issue $65, place an ad
for 2 issues $120, and place an ad for 3 issues $170 or
the best deal is place an ad for 4 issues at $200. Price is
the same for black & white or a color ad.

Marketplace Directory

Highlighting Members Services or Companies
to Fellow Firefighters

To place an ad or questions, please contact
Susan Dyer at 443-994-3350 or
susan@sdyerdesign.com.
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FIREFIGHTERS

MCVFA
PO Box 124
Whitman, MA 02382
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Advertise with Smoke Showin’ to

Reach Firefighters & EMS Leadership
throughout Massachusetts

If you would like to reach thousands of decision-makers throughtout
Massachusetts, you need to advertise in Smoke Showin’.

With a readership of approximately 10,000*, advertising your product or service in Smoke Showin’ is the
best way to reach firefighters and emergency service leadership throughout Massachusetts.

Visit the MCVFA website at www.mcvfa.org or call 443-994-3350 or email susan@sdyerdesign.com
for details.

*approximate pass-on rate: 2.5 readers per copy



